
APPENDIX A 

 

AGREEMENT ADDENDUM 

Federal Requirements – Grant Recipients (<=$25,000  

 

 

Terms & Conditions 
 

1. Whistleblower Provision.   
 

(a) An employee of any non-Federal employer receiving covered funds may not be discharged, 

demoted, or otherwise discriminated against as a reprisal for disclosing, including a disclosure 

made in the ordinary course of an employee’s duties, to an inspector general, the Comptroller 

General, a member of Congress, a State or Federal regulatory or law enforcement agency, a 

person with supervisory authority over the employee (or such other person working for the 

employer who has the authority to investigate, discover, or terminate misconduct), a court or 

grand jury, the head of a Federal agency, or their representatives, information that the 

employee reasonably believes is evidence of: 

 

(1) gross mismanagement of an agency contract, agreement or grant relating to covered funds; 

(2) a gross waste of covered funds; 

(3) a substantial and specific danger to public health or safety related to the implementation or 

use of covered funds; 

(4) an abuse of authority related to the implementation or use of covered funds; or 

(5) a violation of law, rule, or regulation related to an agency contract or agreement (including 

the competition for or negotiation of a contract) or grant, awarded or issued relating to covered 

funds. 
 

(b)  A person who believes that the person has been subjected to a reprisal prohibited by 

subsection (a) may submit a complaint regarding the reprisal to the appropriate U.S. Office of the 

Inspector General.  
 

2. False Claims Act.  Contractors and subcontractors shall promptly refer to the U.S. Office of Inspector 

General any credible evidence that a principal, employee, agent, contractor, sub-grantee, subcontractor or other 

person has submitted a false claim under the False Claims Act or has committed a criminal or civil violation of 

laws pertaining to fraud, conflict of interest, bribery, gratuity or similar misconduct involving those funds. 
 

3. Environmental and Preservation Requirements.  The Contractor shall comply with all applicable Federal, 

State, and local environmental and historic preservation (EHP) requirements and shall provide any information 

requested by the awarding Federal agency to ensure compliance with applicable laws including:  National 

Environmental Policy Act, National Historic Preservation Act, Endangered Species Act, the Clean Air Act, the 

Federal Water Pollution and Control Act, and Executive Orders on Floodplains (11988), Wetlands (11990) and 

Environmental Justice (12898).  Failure of the Contractor to meet Federal, State, and local EHP requirements 

and obtain applicable permits may jeopardize Federal funding.  The Contractor shall not undertake any project 

having the potential to impact EHP resources without the prior approval of the awarding Federal agency, 

including but not limited to communication towers, physical security enhancements, new construction, and 

modification to buildings that are 50 years old or greater.  The Contractor must comply with all conditions placed 

on the project as a result of the EHP review.  Any change to the approved project scope of work will require re-

evaluation for compliance with these EHP requirements.  If ground disturbing activities occur during project 

implementation, the Contractor must ensure monitoring of ground disturbance and if any potential archeological 

resources are discovered, the Contractor will immediately cease construction in that area and notify the Georgia 

Forestry Commission.  Any construction activities that have been initiated prior to the full environmental and 

historic preservation review will result in a non-compliance finding. 
 



4. No Contracts/Agreements with Debarred or Suspended Entities.  The Contractor shall not enter into any 

contract or subcontract with any party that has been debarred or suspended from either: 

(a) contracting with the Federal Government or the State of Georgia; or  

(b) participating in any Federal or State of Georgia assistance programs. 

5. Prohibition on Lobbying.   

(a) The Contractor covenants and agrees that it will not expend any funds appropriated by 

Congress to pay any person for influencing or attempting to influence an officer or employee of any 

agency, or a Member of Congress, or an employee of an Member of Congress in connection with any of 

the following covered Federal actions: the awarding of any Federal contract; the making of any Federal 

grant; the making of any Federal loan; the entering into of any cooperative Agreement; and, the 

extension, continuation, renewal, amendment, or modification of any Federal contract, grant, loan, or 

cooperative Agreement. 

(b)  If any funds other than Federal appropriated funds have been paid or will be paid to any person 

for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, 

an officer or employee of Congress, or an employee of a member of Congress in connection with this 

Federal contract, grant, loan or cooperative agreement, the contractor/grantee shall complete and 

submit Standard Form-LLL, “Disclosure Form to Report Lobbying”, in accordance with it’s instructions. 

(c)  Section 319 of Public Law 101-121 (31 U.S.C. Section 1352) and any applicable regulations are 

incorporated by reference and the Contractor agrees to comply with all the provisions thereof, including 

any amendments to the Interim Final Rule that may hereafter be issued.   

6. Nondiscrimination Provisions.  The Contractor covenants and agrees that no person shall be denied 

benefits of, or otherwise be subjected to discrimination in connection with the Contractor’s performance under 

this Agreement.  Accordingly, and to the extent applicable, the Contractor covenants and agrees to comply with 

the following on the basis of:  
 

(a)  Race, color or national origin, in Title VI of the Civil Rights Act of 1964 (42 U.S.C. Section 

2000d et seq.) as implemented by applicable regulations. 

 (b)  Race, color, religion, sex, or national origin, in Executive Order 11246 (3 CFR, 1964-1965 

Comp. pg. 339), as implemented by applicable regulations.  

(c) Sex or blindness, in Title IX of the Education Amendments of 1972 (20 U.S.C. 1681, et seq.), as 

implemented by applicable regulations. 

(d)  Age, in The Age Discrimination Act of 1975 (42 U.S.C. Section 6101 et seq.), as implemented 

by applicable regulations.  

(e)    Handicap, in Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794), as implemented by 

applicable regulations.  

(f)  Drug abuse, the Drug Abuse Office and Treatment Act of 1972 (P.L. 92-225) as amended. 

(g)  Alcohol abuse or alcoholism, the Comprehensive Alcohol Abuse and Alcoholism Prevention, 

Treatment and Rehabilitation Act of 1970 (P.L. 91-616) as amended. 

(h) Confidentiality of alcohol and drug abuse patient records, Section 523 and 527 of the Public 

Health Service Act of 1912 (42 U.S.C., Section 290 dd-3 and 290 ee3). 

(i) Any other nondiscrimination provisions in the specific statute(s) under which application for 

Federal assistance is being made; and 

7. DBE Provisions.    The Contractor shall comply with all applicable federal Disadvantaged Business 

Enterprises (DBE) requirements related to DBE programs.  In the event this Contract/Agreement is a grant 

Contract not covered by federal DBE requirements, the Contractor shall use reasonable and good faith efforts to 



solicit and utilize DGS-certified Minority Business Enterprises (MBEs) and Women Business Enterprises 

(WBEs) for those contracting, subcontracting and purchase opportunities that exist and report utilization to DGS.  

 

8. Access to Information.  This section provides authority for the Inspector General or authorized 

representative during the term of this agreement/contract plus an additional three (3) years thereafter to 

examine any records or interview any employee or officers working on this agreement/contract.  The contractor 

is advised representatives of the inspector general have the authority to examine any record and interview any 

employee or officer of the contractor, its subcontractors or other firms working on this agreement/contract.  

Section 1515(b) further provides nothing in this section shall be interpreted to limit or restrict in any way any 

existing authority of the inspector general.  This agreement/contract and any records or expenditures related 

thereto may be subject to disclosure under Freedom of Information Act, 5 U.S.C. §552. 
 

9.   Right to Inspect.  The Office of the State Inspector General shall have access to all records, information, 

data, reports, plans, projects, maters, contracts, memoranda, correspondence, and any other materials of 

Georgia Forestry Commission and shall be deemed to be an authorized representative and agent of Georgia 

Forestry Commission for purposes of determining whether fraud, waste, corruption and abuse have occurred.  

Contractor agrees to make available, at all reasonable times during the term of this agreement/contract plus an 

additional three (3) years thereafter, any and all records, information, data, reports, plans, projections, matters, 

contracts, memoranda, correspondence and other materials relating to this agreement/contract, for inspection 

by the Office of the State Inspector General.   

 

10. Each party hereby certifies that it has complied with the Immigration Reform and Compliance Act of 

1986 (IRCA), D.L. 99-603 and the Georgia Security and Immigration Compliance Act, O.C.G.A. 13-10-90 et 

seq., by registering at https://e-verify.uscis.gov/enroll/StartPage.aspx?JS=YES  verifying information for all new 

employees and executing any affidavits by Ga. Comp. R. & Regs. R. 300-10-1-.01 et, Seq 
 

 

11. Compliance.  The Contractor shall comply with all applicable laws, regulations and program guidance.  

A non-exclusive list of statutes, regulations and/or guidance commonly applicable to Federal funds follows: 
 

General 

- Drug-Free Workplace Act of 1988 (Public Law 100-690, Title V, Subtitle D; 41 U.S.C. 701 et 
seq.; 32 CFR part 26, Subpart B 

- Copeland “Anti-Kickback Act”, 18 U.S.C. Section 874; 29 CFR Part 3 
- Contract Work Hours and Safety Standards Act, 40 U.S.C. §§327-330; 29 CFR Part 5 
- Americans with Disabilities Act of 1990, as amended; 42 U.S.C. Chapter 126; 28 C.F.R. 

§35.101 et seq. 
 

Administrative Requirements 
- OMB Circular A-102, State and Local Governments (10/07/94, amended 08/28/07) (44 CFR 

Part 13) 
- OMB Circular A-110, Institutions of Higher Education, Hospitals, and Other Non-Profit 

Organizations (11/19/93, amended 09/30/99) (2 CFR Part 215) 
 

Cost Principles 
- OMB Circular A-87, State and Local Governments (05/10/04) (2 CFR Part 225) 
- OMB Circular A-21, Educational Institutions (5/10/04) (2 CFR Part 220) 
- OMB Circular A-122, Non-Profit Organizations (5/10/04) (2 CFR Part 230) 

 
Audit Requirement 
- OMB Circular A-133, Audits of States, Local Governments, and Non-Profit Organizations 

(6/24/97, includes revisions published in the Federal Register 6/27/03 

 

 


